
      
        

     

 

 

 

 

   

 

   

 

  

 

 

 

  

    

   

 

   

   

    

 

EXECUTIVE OFFICE OF THE PRESIDENT 
OFFICE OF MANAGEMENT AND BUDGET 

W ASHINGTON, D. C. 20503 

Statement from Acting OMB Director Russ Vought: 

Budgetary Impact Analysis for Executive Order Entitled 

“Promoting Accountability and Streamlining Removal Procedures Consistent 

With Merit System Principles” 

This executive order directs agency heads to endeavor to exclude from the application of any 

grievance procedures negotiated under section 7121 of title 5, United States Code, any dispute 

concerning decisions to remove any employee from Federal service for misconduct or 

unacceptable performance, whenever reasonable in view of the particular circumstances, among 

other things. Implementing this executive order would have no impact on costs and revenues to 

the Federal Government. The benefits of this executive order include advancing the ability of 

supervisors in agencies to promote civil servant accountability consistent with merit system 

principles while simultaneously recognizing employees' procedural rights and protections. 

Implementing this executive order would have no impact on mandatory and discretionary 

obligations and outlays, as well as on revenues to the Federal Government, in the 5-fiscal year 

period beginning in fiscal year 2018. The agencies anticipated to be impacted by this executive 

order include all executive agencies. 


